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1. NYHPUASHUIAINAALLLAILAN

(Classical Theory)

2 NYHUASLUIANNARALANLULANE L1

(Neo — Classical Theory of Organization)

3. N HUASUUIANNAALLLANETAq1TU

(Modern Theory of Organization)
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(Scientific Management)

NPAUTAUeE AL TREMNaMNI TN EH
AIUANNIIITUAUNTULINIUANNLATENANT
aiduiinmang wagnifa Tnnannisennig

o 1% o = a Aa Aé/

N1 WNINUHLSEANEA NN
-N19AANIINITNINBLL LRI ARNsviden
N liunsUfuReu AnsAneme LAz ua

[~ v a -3 ac aidai o
LNUUARHA ’3Lﬂﬁ‘ﬁ%%ﬁﬁ%ﬁﬂﬁﬁ“ﬂﬂ%@ﬁi‘t&ﬂ’]ﬁ‘%ﬁﬁﬁ%ﬂ

Frederic Winslow Taylor

Max Weber




Frederic Winslow Taylor
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Max Weber
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hierarchy, responsibility, rationality , achievement orientation

Specialization , discipline , Professionalization
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(Administrative Management)
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Lyndall Urwick & Luther Gulick

POSDCORB
Reporting

Coordinating

Budgeting

POSDCoRB
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Lyndall Urwick & Luther Gulick

POSDCoRB
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Planning

Budgeting Organizing

POSDCORB

Reporting

Coordinating Directing
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2 NYHLATHUIANNARAILANLUUANE LN (Neo — Classical Theory of Organization)
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Q/

IAYNRUININFANAUITINITANURIANINLLAZARNINEN

QI = = v (-4 G‘QI dg/ (-1 1 o (-4
-FNNNIAN I AU N YNNI HBUAUATUATLAZ AN ANATY LD
YAAAINS m@mum@ﬁmmmuﬂmaluﬁqméwz@ﬁuﬁr

- FunAnNsAnEnguatingliflunneng (Informal Group) TaAruaulasuaau
FAANN1IIBIN LN AN T AINAABNTELIUNITVNULAL WU AL



Elton Mayo
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(Human Relation Concept)
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NYHPAIAUTUABIAINARINTG : Hierachy of Needs
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Abraham H. Maslow

breathing, Tood, water, sex sleep, homeostass, sacreban

Physiclogical
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3N HPUALLUIANNAALLLANE1LA]911Y (Modern Theory of Organization)
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® Henri Fayol
® Edwards Deming :
®*  William Ouchi

®* W. Chan Kim

®  Franklin D. Roosevelt (FDR)



® Henri Fayol
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Theory of Business Administration
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Theory of Business Administration
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P — Planning : N19919LbH 1
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® Edwards Deming :
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® Edwards Deming :
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William Ouchi

Theory Z
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Collective decision-making
Long-term employment

Job rotation

Slow promotion

Focus on training

Care for personal circumstances

Formalised measures

Individual responsibility



Theory Z
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Collective decision-making
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®* W. Chan Kim
Ocean Strategy
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®* W. Chan Kim
Ocean Strategy
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®  Franklin D. Roosevelt (FDR)
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The New Deal focused on the three “Rs”

Relief

Recovery

New Deal Programs

Reform
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W. Chan Kim : Ocean Strategy
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(Neo — Classical Theory of Organization)
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(Modern Theory of Organization)
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(Administrative Management)
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